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Government have f£or samatime been considering the desi-
rapjlit~ of r‘"-nwnrrlnf henefits on ;auster-roll and other casual wvorkers
(bv wiintever nonee oo lic-h,}who are working in different Department.s and
offices of the E:tate Government _ At -»resent such casual workers arc
getiing onlv wagos a2nd 20 otlior benefits. Tierefore, after due consi-
deration in has heen i@cided thot the Followins stheme, called the
Meghalava Reqgular Casua_l Unorkers Schemez, 1896 which will c:onf-.-er' CeY -
tain benefits on the worker s accoraing to nrovisions thereof be adap-~
ted with immesiate cffact, '
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s Nape, __om.endfement and annlication.The scheme shall Be
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called the Meghalaya Requla® Casual Workers Scheme, 1996.Tt Shall come
into farce on the dste of its nublication in the Official Gazette. Tt

.-f“"_._hr‘ . ! '
shall anply to Casual Workers emmloved in the depsriadnts and offices
ol the Government of F'Ec;halava

<. bxplanat loﬂ For the hurmose of the scheme -~

"'I‘-ql-l'—t-l-'-*"

(a)"Casnal Worker" means a werson who by any nomencla-
ture called is employed for doing work on a dailvy wage bé-lSlS
(b)"Rég:lar Casual Worker® (RCW)For short means a Rerson

con...erred Such ®w status as o*"mrz.;,.e in :}{zd_aq*'avh 3 of “this scheme

. zonferment of the status of an RCW, (1)A Céasual WOI.‘"(EI‘ whﬂ
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has. immediately befores the date of <coming into force of thisascheme,
been working &s such for a continuous neriod of not less than ten
vears may he conferred with a status of a Reqular Ca.auaT f'fbl:karﬁl r‘f'rgcl::m
such date, not 1511;, a date earlier t‘mn the 4 ate this s;::.heme ~ape

into ferce, as the arool m—ej authority maw -‘“ay c:-rde:r sheci Fv Lo cgalcu~

lating ¥re period of five VRars abs_enge or cessation of work for the

veriod of Lot more than Thirty davs in a vear shall be reckmned as -

perioed sSD&It in vork.

(2) ¢ @ o

Conferment ©of an BCU st.'r-tus on Qm? Casual = Drker shall

be rnade on L'.LE:\' bagis gf records avaw 181")1(; i tho ‘ﬁr*lce ot th annoine

tine a_:,rthoru;y: and, wherever necessary,. further documéhtétion for the
purnose of terification of acs, initial em:loyment and 'éthpr particnu-
lars mav k& aalled for from the anual Horker concern:—"d Conferment

of the stawus- st.31% be withiout reference to avai lab::. llt“" or. r*reation
of NNSt 1IN an DCW will continue to werform 3utivs of a Casual Worker
anvwhere wthin the jurisﬂﬂ' czion of the

e [

avdelnting authoritv 'Ars, RCW

shall be D3d wegrs ot rates as mav he fixed by the State Government
g /s : o o . . -

uncer the Mnaimum Wages ACt from time Lo time for unskilled labour
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(3) Wnenever 3 Gicusl Worker is conferred with the s‘].%t:us. of

3n KoM no substitute-shsll e appointed .in his plage tment
torthe contrary will be viewed sericdusly and the authof_ Ay fig such

dppointment shall be held gex sonally I(-S]:OhSlblE for vz.,o]_-aftien of the
provisions of this scher"e ¢ ; - s

B o~ Lezve _and oLher beneflts (1)% RCW; shall be ehtltled to
€3rned lesve op prora‘ta bwsv‘ st the rite of one day for every fifteen ¥
days sgent on Work and such le Ve may Accumulate upto 3 maXimum of one
hundred 3nd teenty fhys only An RG-. may avul €a3rned leave w*rth ‘prior
sanction of the sppointing. aufhonty and shall be pa:.d full wages for

the period of legve so availed of, :

(2). An RCH shall also be entitled- to leave of abaence :
maximum of fifteeh days in a year but no ~lnges sh?l}. be admit b1
such périod of absence. :

(3) A 13dy RGW shall be entitled to matermty learve ds-in the
¢ase of. Group l-épployess -of “the. 'St ate. -Gevernment. . .07
{4) - Afters working for 2 contihusis’ penod of not lesc th:an five

years as such, an RCMwlll be entitled tofestival advanw and children
educatlon aﬁvanca ‘35 :.n the case Greup D employEFc of the Qt=te Govern—
men‘t _ k ., 3. : 2 .

S Aj;o:m‘tment +o Group.: B pos#c’s. {(1)ihen viedncies in uI‘Dup _
L posts arise in any E.Epar'tmsnt or .offieee, fifty per -cerit tthéof ’
sh3ll, subject to reles, oxcers and 1nstrur:tlons 25 State G '
may frorr time to time igsuey be fllled up from arronqst thE RONS
in that De;-,arthent or off-lcc as . ‘case may: be -and- pOSSEbS‘lng ‘the required
'qu%hﬂca’clons .The ‘maximom 3ge hfnq. i, SUCh F-e3%€ "a‘lk_'-b' I‘Elsxed by
‘che total number of Y€ 2ES served &0 __1mmusly s’ a"‘Caéua-l‘»'.@rker -afd- as
an RCW. SubJeﬁt to SUltablll‘ty criteria, the vamnc:.es amongst ‘the
BCils shall ke f111=c’ up in the ovder of theiw tctal etenqth ‘of such
“On“fmlus serw,c; S mpey 500 e, g ey et

(2) T ) dhen. afn 1’4" .15 appomted to 3 G—rﬁup D post half of the
service- ré‘ndc-red as an Pﬁ’i will Be added t ot he 1ength of seiriviice
Tendered’ 4n the Jroup B past for the ‘purpose of retlrement ‘bEnefitsy
urthel‘ an earned Teave referred to In p3fanraph 4(1) of .tHis scheme
which may rem3ining at ‘his credit on the date of such- Bppointnent
#4111l be carried.over and added to tbe lesve he may subsequcntly earn’
in the f‘rom; Drgosty. -~ L . e iien b

6, - Aessation, -md Du;pensatlon of\.rrv:ux”e (1) ’A’ B gha)
cease to'be” &»Floyed on his a'ttamz,nﬂ the Age of 587 ye ars .. ‘
{2) " T services of an FCN, mIyv be dispensed with by thé
app01nt1ng auibmrz,ty by gw:i.nq 3 one monJrh advance notice: Stating
there:.n “the reasgns thercfor. ' TS
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T Power of interprete or relax the rules. Personnel and
Administrative FKeforms Dersrtment shall have the power to interpret,
ré¢13ax or amend any of t he provisions of this scheme 3s may be consi-
déred necess3ry anG 3ny decision it t3kes shall be final 3nd binding.
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Sd/-¥.mM.S. Puriat,
Commr. & Sscretary to the Govt.oi #eghaldya,
: Pzrsomne 1l and Aumv. Reforms(B) Ly partment.
Mem o .No.PER({ 2R, 35 /95/70-A, Dt. Shilleng,the 1% ' September, 1996,

Gopy to :- |
- L. The Birector, Frinting & St.utionery, Meghalaya,.Shillﬂng'far
public “tion in the Meghalsys Gazette.

Secretary to the Govt.of seghalaya, Public Works DEpﬁrtment

. Secretary to the Govt.of Meghalaya, Public Health Engine«ring Defitt.

All Asiministrative Departments.: T

A11 CommisSioners of Divisions. |

All Heads of Dep: r tment .

A1l Deputy Cmrﬁls"l[}ﬁél"s /Sub=Iivisional Offlcerls{{:lvll)
P.S. to Ghief: Mlnister Meghalaya, S u" e

p S. to Mind S‘ters/M1n15+ers of State, Meghalaya

- ™ .
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*Q.G,S,.i‘tﬂ Ghief Setcretary, Meghalaya

11lbehiret Affaire Departmant 1'threff:rence to the:tr IJE g

. No. 'm—$195 gt . 20.7.96. - :

12 S-E,CII'C'_‘:%‘* , Megh3alaya Public M’arks Depqrtmen-t Musrt?r P.'@ii .J@r.kers
L}'ﬁiOHS, E-JlnLon RoAad, €hillong. :

By Crder etc.,

“Ynder Secretary to the Gov'ﬁ;" 'eg»h‘éu}sava
Personnel and Adnv. Hefmrms(Blﬁepﬂrtmﬁm,



